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TOWN _OF

Rumford

Notice of Employment Opportunity

Job Title: Parks and Recreation Laborer
Department: Parks and Recreation

Reports To: Marcus Palmer, Parks Superintendent
Job Type: Seasonal

Salary Range: $16.00 per hour

Job Summary:

The Parks and Recreation Laborer performs a variety of manual labor tasks related to the
maintenance, repair, and improvement of recreational areas, cemeteries and public spaces. This
role supports the beautification and safe use of public grounds, working under the direction of
the Parks Supervisor or other designated staff

Duties and Responsibilities:

Maintain Park grounds by mowing, trimming, raking, weeding, watering, and planting
vegetation.

Perform routine maintenance and repairs on park facilities, and restrooms.

Set up and take down equipment and materials for special events and recreational
programs.

Clean and empty trash receptacles; pick up litter and debris.

Assist in landscaping projects, including tree planting and trail maintenance.

Operate light equipment and tools such as lawnmowers, weed eaters, blowers, and hand
tools.

Report hazards, damage, or needed repairs to supervisors promptly.

Follow all safety procedures and use proper personal protective equipment.

Perform other duties as assigned.

Qualifications Required:

High school diploma or GED equivalent.

Valid driver’s license and reliable transportation.

Ability to perform physically demanding tasks in various weather conditions.
Ability to work independently and as part of a team.

Working Conditions:

Work is performed outdoors in all weather conditions.

Requires frequent standing, walking, lifting (up to 50 Ibs.), bending, and reaching.
May include early morning, evening, weekend, or holiday hours depending on
assignments.
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The Town of Rumford is an Equal Opportunity Employer pursuant to a policy of non-
discrimination in personnel practices, including: recruiting, hiring, opportunities for transfer and
promotion, conditions or privileges of employment, as well as compensation and benefits. Such
practices or procedures shall not favor or penalize any person because of race, creed, color, sex,
marital status, national origin, age, or disability, where these are not found to be bona fide
occupational qualifications. The Town recognizes its responsibility to enhance the purposes set
forth in the Maine Human Rights Act as well as Federal statutes which may apply as a result of
its Federal grant activities.

Email Marcus at mpalmer@rumfordme.org or you can call 207-364-7758.
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